AGENDA
JUDICIAL AND LEGISLATIVE COMMITTEE

DATE: Tuesday, January 19, 2016
TIME: 9 a.m. )
LOCATION: Room 317A, Wood County Courthouse

Call meeting to order,

2. Public comments on current agenda items only, either now or at the time the
item appears on the agenda. Rules may apply.

3. Review resolution objecting to legislative initiatives on worker’s
compensation, 2015 AB 501.

4. Approval to attend WCA educational seminar in Stevens Point Monday,
January 25.

5. Highway Traffic Safety Concerns

6. Discuss tabled item (Professional Ladder) from county board meeting of
December 15, 2015.

7. Adjourn.
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Motion: Adopted: LAD
i Lost: ) . " C
i — INTENT & SYNOPSIS: To go on record in opposition to state legislative
2 Tabled: [ | offorts to modify the existing worker's compensation law.
No: Yes: Absent:

Number of votes required:
Majority Two-thirds FISCAL NOTE: Unknown. The current system has been working well from
| @q é a financial perspective for about 100 years in keeping damages at realistic
levels for both employers and employees and in allocating almost all of the
funds to employee care and not administration fees or costs of advocates.

Reviewed by: » Corp Counsel

Reviewed by: , Finance Dir.

NO |YES| A
1 |Nelson, J . . . ‘ 9
> [Rozar, D WHEREAS, in what is sometimes referred to as the “grand barg?un
3 [Feirer, M. ' the worker’s compensation law was set up in the early 1900s in Wisconsin
4 |Wagner, E (and then pretty much copied by the rest of the country) such that the
5 |Hendler, P employees gave up the right to contest the value of an injury while the
6 |Breu, A employers gave up the right to contest allocation of responsibility of a work
7 | Ashbeck, R related injury, and
8 |Miner, T
9 |Winch, W . . .
10 [Henkel H WHEREAS, the grand bargain has been the foundation of this not
11 |Curry, K- perfect but very successful law and has kept the funds allocated by employers -
12 |Machon, D for worker’s compensation purposes going to the employees and not
.13 |Hokamp, M administrators and attorneys, and
14 |Polach, D
}g gll?nfesm"& B WHEREAS, 2015 Assembly Bill 501 (AB 501) proposes numerous
T Zu]-:'}flh,lh i minor changes to the worker’s compensation law and one major change that
18 Hamiltc;n, B ties t.he con?pensatigl} of an ipjpred employee to the employee’s level of
19 |Leichtnam, B negligence in sustaining the injury, and

WHEREAS, the current worker’s compensation.law provides for a fixed penalty for an employee if the
employee fails to follow safety rules and provides a fixed penalty for an employer who fails to provide standard safety
equipment, thereby providing some level of responsibility for each party, and

WHEREAS, AB 501 changes the structure of the worker’s compensation law by tying the level of employee

compensation for a work related injury to the level of employee culpability for that injury, thereby eliminating the basis
of the grand bargain and the law itself, and '

WHEREAS, although there are no doubt instances where employees have been compensated under the
worker’s compensation law when the cause of the injury was the employee’s neglect or even stupidity, the overall
equity, efficiency and importance of the law to both employees and employers vastly outweighs the significance of
individual instances of inequity. Furthermore, there is a logic to making employers responsible for the training,
oversight and negligence of their employees as they are the one who hired them and we don’t want to commence
dismantling a good system because of few bad employees or a few bad employers, and

WHEREAS, changing the ‘grand bargain’ basis of the law will result in two bad consequences, first being the
need to determine on a case-by-case basis the amount of negligence attributable to the employee and employer for
every compensable injury (AB 501 is full employment legislation for lawyers) and secondly the provisions of the law
are likely to swing over the long term with the political contpol of the legislature as opposed to having a constant,
reliable and effective law that the employees, employers and their insurers can rely upon,
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"~ NOW, THEREFORE, THE WOOD COUNTY BOARD OF SUPERVISORS HEREBY RESOLVES to
go on record in opposition to 2015 Assembly Bill 501 and any other legislative attempt to undermine the grand bargain

that the worker’s compensation act is based upon.

BE IT FURTHER RESOLVED that the County Clerk provide a copy of this resolution to all state legislators
representing any part of Wood County, the Wisconsin Counties Association, and to the Director of the Department of

Workforce Development.
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